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TENNESSEE LAWYER SUSPENSION STAYED AND PLACED ON PROBATION  
 

By Order of Reciprocal Discipline entered by the Supreme Court of Tennessee on September 2, 2026, 

William Henry Jackson received a six (6) month and one (1) day suspension retroactive to April 17, 2026, with 

the suspension stayed for twenty-four (24) months, subject to the conditions outlined in the conditional admission 

agreement and those stated within the Order Approving Conditional Admission Agreement entered by the 

Supreme Court for the State of Nevada on April 17, 2026.  Those conditions include requirements that Mr. 

Jackson complete twelve additional hours of CLE in legal ethics before the end of the probation period, maintain 

current contact information with the Nevada Office of Bar Counsel, remain in good standing with the Nevada 

State Bar, not engage in any future misconduct, engage a law practice mentor, and pay a $1,000.00 fine to the 

State Bar. Mr. Jackson’s unethical conduct involved violations of Nevada Rules of Professional Conduct 5.4(a) 

(professional independence of a lawyer) and 7.2(a) (advertising). 

On July 15, 2026, the Supreme Court entered a Notice of Reciprocal Discipline directing Mr. Jackson to 

inform the Court, within thirty (30) days of receipt of the Notice, why the discipline imposed by the Supreme 

Court of the State of Nevada should not be imposed in Tennessee.  Mr. Jackson did not file a written response to 

the Supreme Court of Tennessee within the time prescribed.  

This stayed suspension does not affect the attorney’s ability to practice law, subject to continuing 

compliance with the terms and conditions of the probationary period. 
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